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NASP leaders have adopted five strategic goals that guide the association’s work. In your 
state, what are some gains being made in school psychology practice related to these goals, 
and what are some pressing challenges? 
 
As NASP delegate, I would strive to expand upon our state’s progress and continue the work of those before me by 
being an active participant on the Executive Board of the Georgia Association of School Psychologists (GASP). In 
this role, I would offer consultation in support of the NASP strategic goals on Social Justice, Workforce Shortages, 
Leadership Development, the NASP Practice Model, and the promotion of school psychologists as Mental and 
Behavioral Health Providers. 
 
Our state has made gains with leadership development by financially sponsoring a minimum of two participants 
annually to the NASP Public Policy Institute and NASP Regional Leadership Meetings. Additionally, our general 
board has received training from NASP Assistance to States on our organization’s strategic planning, and mission 
and vision statements. I offer my experience and knowledge gained at these NASP trainings as a resource to help 
build leadership capacity within our organization. 
 
A significant step forward for our state is GASP’s adoption of 2010 NASP Model for Integrated Psychological 
Services, also known as the NASP Practice Model, as a foundation for Georgia’s school psychologists. One product 
that grew out of this adoption is the Georgia School Psychologist Services Evaluation Instrument (GASP-SEI) 
released in 2014. Its current version was released in October of 2016, the fall of my year as GASP president. GASP-
SEI adapts its framework from the NASP Practice Model; from curricular training objectives for school 
psychologists from Georgia’s university programs, and from NASP-approved programs across the nation. Not only 
is the GASP-SEI a relevant, reliable assessment tool for evaluating school psychologists’ service delivery, it is an 
advocacy tool that supports the NASP strategic goals. As NASP delegate, I would extend my assistance to the 
GASP Executive Board to offer trainings to Georgia’s school psychologists on “how-to” breakdown and use 
GASP-SEI document as an advocacy tool with key stakeholders in our school districts. Upon release of the revised 
NASP Practice Model, I offer to work in conjunction with state leaders on the revisions necessary for the GASP-
SEI to remain aligned with the NASP Practice Model. 
 
The challenge is time. My aim is to collaborate with the GASP Executive Board and GASP membership by using 
NASP supports to advocate at the state level. I would propose development of a specific and readily accessible plan 
that strategically outlines advocacy tasks throughout the calendar year. Any practicing school psychologist, 
university trainer, or graduate student could perform the advocacy task(s) by following predetermined and outlined 
steps. I suggest simplified and direct advocacy efforts that address workforce shortages, behavioral and mental 
health services in the schools, and equitable education opportunities for all students. With the pending revisions to 
the state’s Department of Education Special Education Rules and Regulations to align with ESSA, I see an 
unprecedented opportunity for school psychologists to voice concerns and solutions. To this end, I offer my 



support to the state organization to advocate effectively and consistently. I wish to continue in this important work 
as the NASP delegate for Georgia. 
 


